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DEUX PROGRAMMES

An innovative role model program, structured
IN two levels, aimed at enhancing the
iInfluence of disabled women who are already
established in their careers, while also offering
tallored paths for disabled women from our
supported communities, ensuring inclusion

at all levels.

This program primarily targets disabled women
IN executive positions, business leaders,

and elected officials. Each year, these women
will be carefully selected and receive support
to develop and strengthen their leadership.

As a result, they will play a leading role In
embodying and promoting AHADI Foundation'’s
advocacy to public authorities and the media.

Through peer emulation and inclusive support
oathways we offer, all disabled women

within our communities will have the
opportunity to develop their potential

and empowerment, without exclusion, based
on their individual interests and aspirations.
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INAUGURAL LAUNCH
OF THE KEMIPOVWERNMIENT

Targeting a hundred carefully selected disabled
women in Europe and Africa, with an emphasis
on leadership criteria such as entrepreneurship,
political engagement, and leadership In
business.

This pilot program includes:

- Co-creation, development, and testing of tools
N close collaboration with participants.

- Adaptation and continuous optimization of
tools based on feedback and identified needs.

- In-depth reflection on the framework and
Measurement tools for the program’s impact.

- Establishment of strategic partnerships with
companies, entrepreneurial incubators, public
iINstitutions, NGOs and cultural venues.
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- Development and animation of a dynamic
network of partners committed to empowering
disabled women.

- Rigorous evaluation of the impact
of the pilot program to identify successes ‘
and improvement opportunities.

- Final selection of candidates for the first cohort
of the program, based on merit and leadership
potential.

This pilot program marks a crucial step in

the development of our initiative and will enable
us to draw the necessary lessons to shape

an innovative and effective leadership program
for disabled women.
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To join us as a partner or volunteer,
feel free to reach out to us at:

hello@ahadi-foundation.org
+33 6 77 54 26 67

nnnni.ahadi-foundation.org



http://www.ahadi-foundation.org 

